Expression of Interest
Application Form

Disability Reform Implementation Stakeholder Committee 
About the Disability Reform Implementation Stakeholder Committee (DRISC) 
QDN was engaged to develop the Queensland Disability Stakeholder Engagement and Co-Design Strategy (Strategy) as a priority action of the Queensland Disability Reform Framework. The Queensland Disability Reform Framework was designed as an initial framework for disability reform in Queensland, including a response to the Royal Commission into Violence, Abuse, Neglect and Exploitation of People with Disability (Disability Royal Commission) and as an initial response to the Independent Review of the National Disability Insurance Scheme (NDIS Review). The Strategy establishes structures to put people with disability and stakeholders at the heart of reform processes through co-design. QDN is leading the implementation of the Strategy, including the establishment of this new Committee. 
DRISC members will include people with disability, advocacy organisations, service providers, peak bodies, key community and government representatives and relevant statutory office holders. DRISC will have an advisory, monitoring, and facilitation role specifically related to the implementation of the Strategy.
1. Applicant Information
	Name: 
	 

	Email: 
	 

	Phone: 
	 

	Address: 
	 

	Do you identify as 
	Please tick as many as apply 

	
	☐  
	A person with disability 
	☐  
	Aboriginal or Torres Strait Islander person 

	
	☐  
	A carer/family member of a person with disability 
	☐  
	Culturally and Linguistically Diverse person 

	
	
	
	☐  
	LGBTIQA+



Selection criteria response 
Please answer the following questions in each box. (Please extend box size accordingly). 

2. Interest and Motivation
Why are you interested in contributing to the Queensland Disability Stakeholder Engagement and Co-Design Strategy?

3. Skills and Knowledge
Please outline your specific skills, knowledge, or experience you bring that are relevant to this Strategy (e.g., understanding of current disability reform agenda, experience in co-design, strategy development, etc.):



Please outline your experience in working or advocating in disability policy including in the context of the disability reforms – DRC and NDIS Review:


4. Community Representation
Please describe how you would represent diverse community perspectives (e.g., diverse types of disability, families/carer role, people living in regional, rural and remote communities, Aboriginal and Torres Strait Islander peoples, culturally and linguistically diverse communities, women, children and young people, LGBTIQA+ and/or harder to reach cohorts)?


5. Availability and Commitment
The Strategy requires a time commitment for meetings and activities and a travel commitment for people living in regional areas, as detailed in the Terms of Reference. 
Are you able to commit to participating actively during the required period?
☐ Yes
☐ No
Is your preference to participate face to face or virtually (e.g. Teams meetings)?
☐ Face to face
☐ Virtually
☐ Either
Please indicate what support you will need to participate.





6. Conflicts of Interest
Please disclose and describe any potential or perceived conflict of interest


7. Resume (Optional)
You may attach a resume or summary of relevant experience. Please attach files separately, if submitting electronically.

8. Additional Information (Optional)
Is there anything else you would like to share that supports your application?




9. Declaration
I declare that the information provided in this application is true and correct to the best of my knowledge.
Signature: 	
Date: 	
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